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The Three-day Institute is designed to provide focused knowledge, skills and tools to enable 
participant to begin or maintain the process of leading their organization’s diversity programs 
and initiatives.  
 
Who should attend? 

· Individuals with training, teaching, group facilitation or leadership experience, who want 
to deepen understanding and increase knowledge of diversity and structural oppression 

· Individuals responsible for carrying out a diversity initiative in their workplace, who 
desire tools to assist them in their work 

· Individuals who wish to increase their confidence and skill as a diversity professional 
 
Objectives: 

· To expose participants to a broad range of diversity issues 
· To increase participants knowledge of issues that exist in the workplace regarding 

diversity and oppression 
· To provide diversity professionals with skills to enable them to be stronger advocates for 

those who are under-represented 
· To deepen participants’ understanding of racism and other oppression, and its impact on 

individuals and society 
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